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January 2016, updated Feb 2020
Responsibility:
Head teacher, Governing Body and all members of staff

Principles

Bullying is defined as “Behaviour by an individual or group, usually repeated over time, that intentionally hurts another individual or group either physically or emotionally. Bullying can involve verbal taunts, name-calling, physical injury, shunning or ridicule. It can be manipulative and can done through mobile phones, websites and email.” (DfE ‘Safe to Learn’) 

This can be further defined as: 

· Physical (hitting, kicking, theft) 

· Verbal (name calling, remarks that are racist, homophobic, biphobic or transphobic) 

· Indirect (spreading rumours, excluding someone from social groups, attitudes that are hostile or prejudice based on a person’s sexual orientation) 

· Hate crimes and any prejudiced based incidents 

· Cyber bullying (any incidents linked to social media, texting, other electronic devices) 

Victims of bullying could display changes in behaviour that may include:

· Self gratification

· Self abuse

· Withdrawal

· Regression

· Bullying behaviour

· Emotional distress

· Feigning illness

· Clinging to adults

· Becoming shy and nervous
· Constant checking of mobile phone/social media

Springhead School Aims are supported by this policy; in which we aim:

· To promote an inclusive curriculum, ethos and learning environment for all pupils with special educational needs with whom we come into contact – including those at partnership mainstream schools

· To oppose racism, bias, stereotyping and all other forms of discrimination based on a person’s class, ethnic origin, gender, age, nationality, language, religion, disability, sexuality, size or any other aspect linked to their self-worth, and to challenge discrimination wherever it is found.

· For the working surroundings to be of a high standard for pupils and staff, creating a happy, safe and supportive environment.

· For all pupils to participate equitably in every aspect of school life

These aims are achieved by:

· Using consistent approaches throughout the school

· Maintaining and developing good practice

· Having high expectations of pupil interactions

Guidelines

· All staff should be alert to the signs of bullying and act promptly against it, in accordance with school policy

· Throughout the curriculum, opportunities will be sought to raise awareness of what constitutes bullying, the effects of being bullied and the actions that can be taken

· E-safety forms a critical part of the curriculum 

· All opportunities for bullying to take place are minimised by the high staffing levels and by appropriate activities

· Staff have awareness of and training in tackling homophobic, biphobic and transphobic bullying. 

· If a pupil’s pattern of behaviour changes, action will be taken to identify whether or not they may be being bullied by another person

· If an incidence of bullying is identified, appropriate action will be taken that will include:

1. reporting to senior management and recording on CPOMS
2. informing parents

3. talking to those concerned

4. identifying strategies for the future

5. Reporting to the LA if there is a case of racial or homophobic bullying

· when there are concerns about an incidence of bullying, a functional analysis of behaviour may be carried out

· a hate crime is any crime that is motivated by hostility on the grounds of race. Religion, sexual orientation, disability or transgender identity

· all incidences of bullying must be reported to the Headteacher or delegated member of leadership who has responsibility for reporting the incident to North Yorkshire County Council. 
Associated Policies and Guidelines

· Child Protection Policy (Sept 2020)

· Positive behaviour policy (June 2019)

· Professional Boundaries (Feb 2020)

· Tackling homophobic, biphobic and transphobic bullying (Stonewall School Champion Nov. 2015)
· Guidelines for dealing with and reporting prejudice based incidents and hate crimes in schools and settings (NYCC Sept 2016)
· Peers guidelines for reporting bullying (October 2019)
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